
PODIUM 
 President’s Message 

 

ReTreat 2010 marked the IL-

ACDA‘s nineteenth foray into the 

summer conference experience.  

And number nineteen was cer-

tainly a fine vintage. Our partici-

pants were exposed to the teach-

ing, wisdom and expertise from 

three extremely talented and di-

verse headliners. They were: 

Charles Bruffy, Pearl Shangkuan, 

and Stephen Hatfield. 

Each of these individuals were pre-

sent during all three days of the 

ReTreat.  They sat in on one an-

other‘s sessions and also made 

themselves available to everyone 

during our meals and social time 

together. 

 

Charles Bruffy led our Directors 

Chorus in a wide variety of reper-

toire.  On the podium, Charles was 

definitely the taskmaster, demand-

ing excellence from his singers, all 

the while interjecting his insights 

and sharp wit throughout the proc-

ess. Each rehearsal demanded a 

great deal of focus upon each and 

every participant. Charles certainly 

provided a great deal for us to 

think about in working with our 

own ensembles at home. 

Thank you Charles. 

 

Stephen Hatfield, our friend from 

the Canadian Northwest was a 

whirlwind of activity.  His four 

sessions were most definitely 

thought provoking and jam packed 

with information and strategies for 

use in the rehearsal setting and 

classroom. He challenged us to 

―get out of the box,‖ and consider 

alternative methods when teaching 

musical concepts and vocal tech-

nique.  Stephen also led a most 

interesting reading session of his 

music. Thank you Stephen. 

 

Pearl Shangkuan was our third 

headliner. Her sessions centered a 

great deal on the rehearsal process: 

images for choral techniques and 

choral artistry. She also shared the 
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three ―E‘s‖ of rehearsal techniques: effectiveness, efficiency and enjoyment.  

Finally, Pearl led a reading session for Music in Worship. Pearl provided nu-

merous handouts throughout her sessions as well as a plethora of ideas. Thank 

you Pearl. 

 

We would also like to thank the Sound of Illinois Barbershop Chorus. On 

Thursday evening, the SOI joined the Directors Chorus in a concert in the ISU 

Center for the Performing Arts.  The SOI was a perfect addition to the eve-

ning‘s program. Their singing was most impressive, their showmanship was 

top notch, their professionalism was clearly evident, and their energy was be-

yond description. And if that were not enough, we were also amazed by the 

vocal talents of ―After Hours‖.  They are from Bradley University in Peoria 

and the 2010 Illinois Collegiate Quartet Champions and took sixth place in the 

International Collegiate Competition.  You can check them out on the web 

at www.ahquartet.com. Thank you Sound of Illinois. 

 

ReTreat 2010 is now a memory for its 120 participants - and I believe a good 

one at that.  Vintage number nineteen was filled with aural delights, rich fla-

vors, and a superb finish. 

I propose a toast to our headliners and guest choir, as well as all of our present-

ers and participants. Cheers! 

 

If you were unable to join us this year, perhaps consider joining us for ReTreat 

2011, set for July 6-8. We will be returning to the campus of Illinois State Uni-

versity. Our President-Elect, Beth Best, will be providing more information 

concerning ReTreat 2011 at a later date. 

 

 

       Brett Goad 

       IL-ACDA President 
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Youth Choirs in Our Church Music Programs 

 

Many choral directors and worship leaders envision choral experi-

ences for their junior and senior high youth that are not only successful musi-

cally, but also spiritually meaningful and an exciting addition to existing mu-

sic offerings.  Whether you are looking to start a youth choir in your place of 

worship or already have one and are seeking more ideas and a fresh perspec-

tive, the following considerations are essential for creating choral experiences 

that address the musical, physical, social, emotional and spiritual growth and 

development of adolescents. 

 

Vision—Purpose—Goals 

It is easy to generate a list of reasons as to why youth choirs do not 

work—kids are busy and already do not have the time to commit to existing 

offerings at church; they do not have the talent or discipline to truly lead mu-

sic in worship; some fear that choir might take away from the youth program 

in general; numbers and interest are small; budgets are tight and new funding 

requests are unimaginable; and the list continues.  These excuses, however, do 

not relieve us of our responsibility to create successful and active music mak-

ing experiences for the youth of our congregations. 

 Choral conductors must begin with an understanding of who we are as 

leaders.  Identify your strengths as a musician and for working with young 

people, and honestly address you concerns and weaknesses.  Then consider 

the strengths of your congregation, youth education, and music programs.  

Who are the leaders?  What is the experience (or inexperience) level of the 

teenagers involved?  What are the expectations of the kids, parents, and con-

gregation for this ministry? 

 Teenagers participate in youth choirs for various reasons.  They enjoy 

the challenge of preparing and singing a varied repertoire of music.  They 

grow from serving as leaders in worship as their spiritual understanding deep-

ens.  They thrive on the social community created within the ensemble and 

the mentorship of the adults involved.  For some, youth choirs may begin life-

long involvement in music and service.  It is for all of these reasons and more 

that we make the effort to create meaningful musical experiences of spiritual 

and personal growth.  Many leaders find creating a mission statement or list 

of goals for the youth choir helpful in creating a strong sense of vision and 

direction that is easily shared with others. 

 

Scheduling 

Teenagers are busy!  There is no conflict-free time to schedule youth 

choir rehearsals.  Search for rehearsal times that are easily connected to youth 

group meetings and other services.  Be sure to reevaluate the rehearsal sched-

ule as needed in conjunction with parents, kids, and church staff. 

There are many benefits to singing frequently in services, but be sure 

to find a balance between motivation and overload.  Most youth choirs do not 
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IL-ACDA District Chairs 

District 1 

Diane Marelli 
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District 2 

Michael Zemek 

Augustana College 
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Olympia High School 
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District 4 

Erin Stegall 

Macomb Junior High School 
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District 5 

Jacob Elam 

Central A&M Middle School 

elamj@cam.k12.il.us 

District 6 

Susan Davenport 

Southern Illinois University 

sgds@siu.edu 

District 7 

Paul Rausch 

Woodstock High School 

prausch@d200.mchenry.k12.il.us 

District 8 

Jon Hurty 

Augustana College 

Muj-hurty@augustana.edu 

District 9 

Bryan Kunstman 

Kaneland High School 
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Student Representatives 

Brian Albertsen—ISU 
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Bret Kirhofer—NIU 

Brett.kirhofer@gmail.com 

sing often enough.  I have found it is when we are the busiest and have the 

most to learn and sing that we do our best.  Some choirs perform every week 

or every other week, but be realistic.  If you can only manage once a month or 

at holidays, then that is what works for your community.  Do not forget to 

consider settings outside of the worship services such as hymn festivals, so-

cial gatherings, and service outings. 

 

Recruitment 

There are no secrets or gimmicks to recruitment, just tried and true 

techniques of gentle persistence.  Here is a short list of techniques to try. 

Plan for a good product and worthwhile rehearsals.  We all want to be part of 

something exciting and visible.  We also want to be nurtured and fed 

and not have our time wasted.  As you establish a good choral sound 

with a varied musical diet, do not neglect the nature of the group dy-

namic in creating a positive and welcoming environment.   

Make yourself available and visible.  Get involved in the church and local 

community and be familiar with local schools.  Be sure to look beyond 

those students who are in their school music ensembles as many stu-

dents may not be able to sing at school due to scheduling and other de-

mands. 

Create personal relationships with kids, families, and church leaders.  It is 

essential that you identify and personally recruit the ―student leaders‖.  

Once you do, you can… 

Use singers as recruiters.  Committed choir members and leaders will bring 

in many more singers than you could ever do on your own.  Kids like to 

be around other kids, and personal invitations from respected peers can 

do a lot to make youth feel welcome in an unfamiliar environment. 

Communication, communication, communication.  Flyers, bulletin announce-

ments, e-mail, phone calls, personal notes, and even social networking 

groups are effective ways to spread the word.  Be sure to follow up on 

all contacts.  Get the names of newcomers and contact the parents, too.  

Learn all you can about kids and their families—not just musical in-

volvement but other interests as well. 

 

 

Spiritual Development 

 Looking back on your vision and purpose of the youth choir, inten-

tionally design experiences within the youth choir rehearsals and activities for 

the spiritual development of the singers.  Use the music as a basis to deepen 

understandings of the teachings of your church.  Picking good texts and dis-

cussing them is an easy way to accomplish this task.  Allow time for the sing-

ers to offer devotionals or reflections on the music and to lead in prayer.   

Find opportunities for the youth choir to make connections with the other 

ministries of the church, be it singing combined anthems with the other 



choirs, participating in youth group projects or 

service activities, or mentoring younger chil-

dren in church and choral offerings. 

 

Final Thoughts 

 Our passion for working with young 

people energizes not only ourselves but en-

ables us to play a role in nurturing the spiri-

tual and musical growth of youth.  Each of us 

is unique; each of our programs and congrega-

tions are unique.  Find out what you and your 

program do best and work to make it happen.  

Hopefully by working together with the lead-

ers of your church you will be empowered to 

develop and sustain exciting and engaging 

youth choir programs where our young people 

are real leaders in worship—not preparing to 

lead someday in the future, but now. 

 

 

Michael Zemek 

Augustana College 

District 2 Representative 

michaelzemek@augustana.edu 
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Volume 37, No. 1 Page 5 



Page 6 Volume 37, No. 1 

IMEA ALL-STATE Repertoire 2011 

For those of you who are looking for literature 

ideas or if you find yourself scrambling to find 

that list of IMEA All-State literature to order, 

here is the list in its entirety. 

 

2011 All-State Chorus 

Robert A. Boyd, conductor 

Constance Lyda, accompanist 

 

“Va Pensiero” 

(Chorus of the Hebrew Slaves from Nabucco) 

Guiseppe Verdi, 

SATB, accompaniment 

(IMEA website) 

 

“If Love Should Count You Worthy”  

James Mulholland 

SATB, keyboard/French horn, 

Colla Voce 11-20105 

 

“Let all the World in Every Corner Sing”  

Sven Lekberg 

SSAA a cappella 

G. Schirmer 11843 or Hal Leonard 50317200 

 

“Ave Maria”  

Franz Biebl 

TTBB (TBB Trio) a cappella 

Hinshaw HMC-1253 

 

“Sleep My Baby”  

arr. Robert A. Boyd 

SATB, a cappella 

Colla Voce 15-95840 

 

“Ezekiel Saw de Wheel”  

arr. William Dawson 

SATB (divisi), a cappella 

Tuskegee Music Press, Neil Kjos Publ. T 110 

 

 

 

 

 

 

 

 

 

 

  

2011 All-State Honors Chorus 

Dr. Brad Holmes, conductor  

William Buhr, accompanist 
 

O Nata Lux from "Lux Aeterna" (Eternal Light) 

SATB 

Morten Lauridsen 

Peer Music - 80160 43106 

 

Coelos Ascendit Hodie 
SATB 

C.V. Stanford 

Hal Leonard 48009384 

 

Himne 
SSAATTBB 

R. Temmingh 

Choir Sire CSM002  

 

Noel 
SATB 

Brad Holmes 

First Step Records NOES14  

 

Come Ye Makers Of Song 
SSA 

Ruth Watson Henderson 

Alfred VG363  

 

900 Miles 

TTBB 

Philip Silvey 

Lorenz SBMP439  
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Choral Composition 

Contest 
WIN $1000 FOR YOUR CHORAL COMPOSITION! 

 

 
Illinois composers with a creative voice and clear compositional ability are invited to submit works to Illinois-ACDA’s 

annual Choral Composition contest—for a $1000 prize.  The winning composition will be premiered by the Director’s 

Chorus of Illinois-ACDA, an adult mixed choir.  In addition, winning composers are invited to display their works at 

our annual summer ReTreat. 

Entry Deadline is April 15th, 2011 

Sponsored by IL-ACDA, Brett Goad, President 

 

Who may enter:  Illinois composers who are 18 or older by April 15th 2011.              Award: $1000 

Compositional Requirements: An original work for mixed SATB chorus, approximately 3-8 minutes in 

length; texts must be free of copyright restriction, or submitted with proof of the author’s permission. 

Entry Materials:  Two copies of the full score, with separate identification form.  

Entry Forms and Specific Details are available at:  http://www.il-acda.org/Composition.htm  

                Additional Information  can be obtained from: 

Lee Kesselman,  Chair, Illinois-ACDA Composition Contest 

149 S. Park Blvd., Glen Ellyn, IL 60137 

e-mail: lrkmus@sbcglobal.net 



As board member of the newly 

formed ACDA District IV, I had 

the opportunity to choose a choral 

director in our region who has 

made and, in this case, is still mak-

ing, significant accomplishments 

to choral music.   

Terri Benz is the Director of Cho-

ral Activities and instructor of 

voice and piano at MacMurray 

College in Jacksonville.   Having had experience 

teaching children, working with church choirs, 

teaching private piano and voice lessons, and teach-

ing college students makes Ms. Benz a great subject 

for the interview.  I first became familiar with her 

when we were both teaching at Western Illinois Uni-

versity‘s Summer Music Camp.  Terri was the Music 

Listening teacher and accompanist for the choir 

camp.  The camp staff knew that Terri Benz was 

special when the students clamored to attend her lis-

tening class and came back to rehearsal buzzing 

about what they had learned.  Terri has been a fabu-

lous judge for our IHSA and IESA organization 

choir contests at Macomb and her choirs at 

MacMurray are first rate.  In 2009, Ms. Benz was 

the recipient of the United Methodist Church Excel-

lence in Teaching Award. She is also the music di-

rector and organist at the Centerary United Method-

ist Church in Jacksonville and the director of the 

Jacksonville Children‘s Choir. 

Terri‘s diverse background made her an ideal candi-

date for this interview. Below are the questions that I 

posed to Mrs. Benz and her answers follow. 

 

Erin Stegall (ES) How long have you been teach-

ing/directing? How long have you been in  

your current position ?  
Terri Benz (TB)  After earning my Bachelors degree 

in Music Education in 1983, I spent seventeen years 

directing church choirs and teaching both piano and 

voice privately. In 2000, I joined the faculty at 

MacMurray College in Jacksonville, IL where I con-

tinued teaching voice and piano. I began conducting 

the college choir in 2004. In addition, I teach a  Mu-

sic Masterworks course and a Music Fundamentals 

An Interview with Terri Benz 
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course.  

 

ES:   What other positions have you held?    

TB:   Church choir director and organist, Director of 

 the Jacksonville Children‘s Choir  

 

ES:  What was your preparation for your career 

 (schools attended, etc.)?  
TB: MacMurray College (BME/1983); Western  

 Illinois University (MM/2008)  

 

ES:  What gives you the greatest satisfaction in 

 your position?  
TB: I love exposing college students to quality rep-

ertoire. The choir is made up of students of 

many different majors and varying levels of 

musical ability. It‘s exciting to perform a chal-

lenging work and know that they understand it 

both historically and musically and can per-

form it well.  

 

ES:  What have been your greatest challenges?  

TB: Because the choir is made up of some less ex-

perienced singers, it sometimes takes longer  

 than I‘d like for them to learn the music. The 

more time I spend in the note-learning stage  

 the less time I have to work on musicality and 

performance technique.  

 

ES:  What are some things you have learned 

 over the years that you wish you had  

 known in the beginning of your career?  
 

TB: In the beginning of my college-teaching career, 

 I think I tried to treat my choir like my church 

 choir. Though we make good music in the 

 church choir, more sophisticated music at the 

 college level calls for a more structured and 

 rigorous rehearsal time. I‘ve learned to chal-

 lenge my students, expecting them to give 

 100% during rehearsals and performances.  

 

 When I was a young director, I tried to pick 

 out repertoire that I was sure everyone  
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Interview with Terri Benz (continued from page 8) 

would like. I almost took it personally when they didn‘t like a piece that I had chosen.  

Now I know that, if a singer can at least admit to some redeeming qualities in a work and  

that he or she understands it historically and musically, it‘s been a successful repertoire  

choice.  

 

ES: Who are some people who have helped you the most, and how?  

TB: Dr. Jay Peterson, my piano and organ professor in college then later my colleague at  

 MacMurray College, has always been the one who set the musical bar for me as both a  

 performer and a director. A truly great teacher, he sometimes brutally challenged me, but  

 was always lavish with praise when I succeeded and there with support when I didn‘t.  

 I also have to mention a former Dean of Students at the college, James Goulding, who  

was extremely supportive of me and the arts in general. Without the support of  

administrators, good music programs can be dead in the water. Dean Goulding fought to  

keep music a main focus in our students‘ liberal arts education.  

 

 

ES:  Who have been your model choral directors?  

TB: I‘ve been fortunate to study with two terrific choral directors over the years. Dr. Richard  

 Hanson, professor emeritus from MacMurray College, was and is perhaps the most  

 graceful choral director I‘ve ever worked with. His conducting style is extremely  

 articulate and therefore easy to follow. He was always relaxed during performance and  

 seemed to be having a wonderful time. Even as an undergrad, I took my cue from that. I  

 want my students to know during a performance that I‘m enjoying making music with  

 them, and that I‘m having as much fun as they are. The other choral director that I have  

 been privileged to work with is Dr. James Stegall from Western Illinois University. Dr.  

 Stegall, also a wonderfully articulate director, can coax great sounds out of rocks! I  

 learned so much about vocal production, vowel unification, and how to remove any  

 extraneous gestures - gestures that really don‘t enhance the music – from my conducting.  

 

ES:  How have your teaching/directing strategies changed over the years and why? 

 

TB:  In my rehearsals now, there is a lot less talk - both from me and my students. 

I've streamlined my rehearsals to some extent so that we get the most out of every  

minute.  I so enjoyed a lesson that Dr. James Stegall taught.  He did most of a  

rehearsal without words at all.  It TERRIFIED me!  Fortunately, he didn't ask me to do  

that on the spot!  But I saw how much was accomplished during that rehearsal and how  

rewarding it is for the ensemble to be so focused that they understand you without a word  

being spoken. 

 

 



ES:  What has kept you in the choral conducting field?  

TB: I love teaching and performing great choral works. Creating a new concert program each  

 season is especially rewarding. I enjoy putting musical offerings together that may have a  

 common thread or that, perhaps, just play well off each other. The students though are  

 my driving force. There is always molding and shaping to be done to produce great  

 sounds from an ensemble of any kind. When we get it right, I‘m very pleased.  

 

ES:  Talk about some favorite memories from your career.  

TB: We‘ve done two themed concerts that bring back some special memories. One was a  

 concert designed around different aspects of water: its spiritual and healing qualities,  

 bodies of water, and water songs ―just for fun!‖ It became an interdisciplinary event  

 when I invited an interpretive dancer and an English faculty member to join us. They  

 brought to the concert excerpts of dance and great literature, all centered around water.  

 

 Another themed concert that raised a few eyebrows was the one about death. Three  

years later, my students are still singing Joseph Twist‘s ―Do Not Stand At My Grave and  

Weep,‖ an SATB piece that should be in every choir‘s library. They‘ve been known to  

sing it on charter coaches, walking the hallways of the music building, or at any  

impromptu concert where they have an audience. At this point, I tend to roll my eyes and  

walk away!  

 

ES:  What advice do you have for young choral directors? Find the balance in always  

maintaining control in your rehearsal and showing your fun side. Communicate that you  

love what you do. Some hard and fast rules though that should be followed in every  

rehearsal are: 1) Don‘t just randomly float through a rehearsal. Have a schedule every day,  

one that you articulate fully at the beginning of the rehearsal. The students then become  

partners with you in seeing that that day‘s goals are accomplished. 2) Emphasize that  

your cuts are not indications for chatting to begin. 3) Reflect good body position in your  

conducting, and nicely insist that your singers do the same. 4) Emphasize good breathing  

technique. I remind my students that, because of oxygenating their bodies during our time  

together, they should feel better when leaving the rehearsal than when they came in.  

 

Erin Stegall 

District IV Representative 

Macomb Junior High School 

Macomb, IL 

 

Interview with Terri Benz (continued from page 9) 

Page 10 Volume 37, No. 1 



Volume 37, No. 1 Page 11 

IL-ACDA salutes Dr. John Jost 

 

 

 
The Illinois Chapter of the American Choral Directors Association would like to salute John Jost. John 

has served the IL-ACDA membership so very well in his six years at the helm.  John‘s term as Past 

President will expire as of July1, 2011. 

 

John Jost, Professor of Music, has been Director of Choral Activities at Bradley since 1989. He also 

serves as director of the Ecole Sainte Trinité summer music program for Haitian youth in Léogâne, Haiti. 

He has held both principal viola and principal second violin positions with the Peoria Symphony Orches-

tra. He is co-founder and co-director of the Peoria Bach Festival which presents vocal and instrumental 

works of Bach each year during the first week of June. 

 

He received Bradley's First Year Teacher Award in 1990, the Charles Putnam Award for Excellence in 

Teaching in 2004, a service award from the Haitian Ministry of Culture in 2004, and the Bradley Parents 

Association Award of Excellence in 2005. 

 

John has exhibited tremendous leadership and professionalism. He has worked tirelessly for IL-ACDA, 

always having the best interests of the membership at the forefront. 

 

The IL-ACDA Executive Board and Membership are grateful to John for his tremendous service to IL-

ACDA..  The organization has certainly benefitted from his wisdom, expertise, and vision. We forward 

to seeing John at future ACDA functions. 

 

Thank you John. 

 

IL-ACDA Executive Board 

 

 

 



Congratulations to our 2010 Harold A. Decker Award winner, Dr. 

Joe Grant of the University of Illinois, Champaign-Urbana! 
 

Nominations for the 2011 Illinois-ACDA Harold Decker Award 

Harold Decker was the Chair of the Choral Division of the School of Music at the University of Illinois from 1957 to 1981. He 

was a charter member and past president of ACDA. In 1979, the Illinois Chapter of ACDA chose to institute the Harold Decker 

Award, with Dr. Decker being the first recipient. The award is given ―in recognition of the significant contribution made to the 

lives of innumerable choral singers, conductors, and audiences who have been privileged to experience the finest in choral music 

as presented under his or her direction.‖ 

Requirements of the Harold Decker Award 

1. Quality leadership and service to the art of choral music. 2. Minimum of 20 years of leadership in choral music. 3. Minimum of 

15 years of choral service in Illinois. 4. A record of active service in ACDA. 

Process 

Any IL-ACDA member may nominate someone for the Decker Award by submitting, before January 1, a letter of nomination, at 

least two letters of support, and biographical information or a current resume of the candidate. At the January meeting, the IL-

ACDA Board will vote on the recipient of the Decker Award, to be awarded at the summer ReTreat. 

Send materials before January 1 to:Brett Goad, 2526 Ravinia Lane - Woodridge, Illinois 60517. Email: rbgoad52@sbcglobal.net 

 

Harold A. Decker Award 
presented by the 
Illinois Chapter of the American Choral Directors Association 

In recognition and appreciation of the significant contribution made to the lives of innumerable choral singers, conductors, and 

audiences who have been privileged to experience the finest of choral music as presented under his/her direction. The Illinois 

Chapter of the American Choral Directors Association hereby presents the Harold A. Decker Award to:  

 

 

Harold A. Decker Award 
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Harold A. Decker 
University of Illinois 

Sten Halvorson 
Aurora High School 

Colleen Kirk 
University of Illinois/Florida State University  

Walter Rodby Joliet / Homewood-Flossmoor High 

Schools 

Leonard Van Camp 
Southern Illinois University, Edwardsville 

John Maharg 
Eastern Illinois University 

John Davis 
Bradley University 

Richard Hoffland 
Millikin University 

Elvis Coble—1988 
Homewood-Flossmoor High School 

Frederick Swanson—1989 
Moline Boys Choir 

William Schnell—1990 
Glenbrook South High School 

Margaret Hillis- -1991 
Chicago Symphony Chorus 

Judy Marderosian—1992 
York High School 

Ronald Benner—1992 

West Chicago High School 

James Wilson—1993 
Greenville College 

Robert Snyder—1994 

Eastern Illinois University 
Elwood Smith—1995 
Northern Illinois University 

William Olson 
University of Illinois 

Mary Selk—1998 
Bloomington High School 

Dennis Sparger—1998 
Belleville Community College 

Bob Hills—1999 
Eastern & Western Illinois Universities 

Richard Griffiths—2000 
Monmouth College 

Diane Hires—2001 
Downers Grove South High School 

Janet Watkins—2002 
Mahomet-Seymour HS 

Chester Alwes—2004 
University of Illinois 

Donald Armstrong—2005 
Illinois State University 

Robert A. Boyd—2006 
Lyons Township High School 

Doreen Rao—2007 
Glen Ellyn Children‘s Chorus/ Roosevelt University 

John DeGroot—2008 
Waubonsie Valley HS 

Calvin Hedegaard—2009 
Moline High School 

Joe Grant - 2010 

University of Illinois 

mailto:rbgoad52@sbcglobal.net
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ACDA National Conference 2011 Preview—Performances by Illinois Choirs 

Chicago Performing Arts Conservatory Chamber Chorus—Dr. Cheryl Frazes Hill, conductor 

The Chicago College of Performing Arts Conservatory Chamber Chorus, under the direction of Dr. Cheryl Frazes Hill, is hon-

ored to be chosen for an exciting concert event of the upcoming ACDA National Conference in Chicago, in 

March 2011.  This concert is the ACDA‘s first Shabbat Service, a unique program that will display a rich 

variety of the Jewish sacred choral music tradition, performed in the authentic setting of Chicago‘s historic 

Anshe Emet Synagogue. Two other choral ensembles, Sursum Corda from Birmingham Alabama, and Cen-

tenary College Chorale from Shreveport, Louisiana, have also been selected to participate, and will sing the 

a cappella portion of the concert.  The CCPA Conservatory Chamber Chorus will perform the accompanied 

works in the performance with the synagogue‘s Cantor, acclaimed soloist Alberto Mizrahi.  Two perform-

ances of the Shabbat Service will be presented on Friday, March 11, at 7:00pm and 9:00pm.  This is the first 

appearance of the CCPA Conservatory Chamber Chorus for an ACDA performance. 

Millikin University Choir, Dr. Brad Holmes, conductor 

What a thrill to be able to sing for this conference.  It's a dream to have this opportunity in one's own back 

yard.  My goal with the choir is to keep that dream from becoming a nightmare because of my own 

angst.  I'm intent on not being too intense with the choir.  I'm driven to avoid being overly driven in rehears-

als.  I'm trying to remind myself that music heals, exalts and fortifies the human spirit and that the choir 

needs to experience some of those same things in preparation. 

In the process of choosing the program, I‘m trying to remember that our audience, while discriminating, is as 

human as any other segment of society.  They need to be transported, moved.  I‘m trying to choose music that will do that in a 

way that takes them from one point to another.  I don‘t want to simply sing a batch of cool pieces.  So, I‘ve spent a lot of time 

thinking about connections and transitions and pacing and 

the overall shape of this very short program.  The concert is 

not really themed but I hope it assembles itself into a mean-

ingful whole.  It is more of a feeling than a subject but there 

is a definite thread holding it together.  One of the x-factors 

is that our part is only one segment in a concert session with 

three other groups.  We can‘t really know where an audience 

begins the journey with us; where were they left off from the 

group before, etc.  

 In terms of repertoire, we‘ll do some familiar things 

to start (though with a little twist) and then move into un-

charted territory.  I hope we can touch the range of emotion 

in our 22 minute program.  I‘d like to think that humor is one 

of those emotions.  Again, I hope to sustain the sense of 

transport by getting the audience guessing, ―What‘s next?  Why are they doing this?‖  As always, The Millikin choir will at-

tempt to showcase some different approaches to tone. 

 I‘ve challenged the choir to think about how they might ‗express‘ rather ‗impress.‘  But I hope our ‗impress‘ is good 

enough for this discerning audience to hear the ‗express.‘   We hope people will be moved by the music and what it has to say 

to their inner lives. 

Anima—Young Singers of Greater Chicago, Emily Ellsworth, conductor 
What a thrill it is to be invited to sing at a national ACDA conference.  It‘s a huge honor, and it‘s so 

very humbling at the same time.  My first reaction is ―hooray, we made it!‖ immediately followed by 

the inevitable  ―oh…..my……God…….‖ 

After a few deep breaths, it‘s all about the repertoire and what to choose, all while not knowing what 

the ensemble will sound like come fall, with many new faces and the loss of leaders who have gradu-

ated.  The choice of repertoire makes or breaks a program before a note is sung – it‘s such an art!   

 

As the program now stands, I‘ll share some thoughts about what I hope will work for both singers and audience. First, I‘ve 

settled on a very general thematic approach (which most likely will not be in the program) moving from ―Light‖ to 

―Darkness‖ to ―Joy.‖  The music ranges stylistically over several style periods, from Baroque to 21st century, and from eerie to 

effervescent.  The program will include some visual elements, including staging in both obvious and less obvious places.  The 

program plays, I think, to our strengths, and will be varied enough to actively engage the listener.  Both music which is famil-

iar to this fantastic audience and music which is new are included. 

(Continued on page 23) 



 

 

How long have you been teaching/directing?  How long have you been in your current position? 

JR:     25 years; 22 years as Music Director of Kantorei-The Singing Boys of Rockford (1988-present) 

 

What other positions have you held? 

JR:     Music Director for the Rockford Symphony Chorus (1985-1988) 

Free-lance professional singer and pianist, composer, and arranger. 

Owner/partner of Randee‘s Music Center, Rockford, IL 

 

What was your preparation for your career (schools attended, etc.)? 

JR:     I owe a great debt of gratitude to my parents, both deceased, who placed a high priority on music education in our family.  

My older brother, younger sister, and I all studied piano privately, and the entire family sang.  My father played the baritone horn, 

cornet, and trumpet; my mother and sister studied the French horn; my brother played the violin; and I studied oboe and English 

horn. At East High School in Rockford, IL, I participated in orchestra, acappella choir and madrigal singers.  In 1983, I graduated 

from North Park University with a BA in music and business administration.  I studied piano and voice concurrently through col-

lege, and concentrated efforts in various ensembles including Concert Choir, Chamber Singers, orchestra, wind ensemble, male 

voice quartets, and vocal jazz ensembles.  As a collaborative pianist, I was fortunate to have worked with many vocalists and in-

strumentalists in preparation and performance of student recitals.  Additionally, I appeared as bass/baritone soloist in major choral 

masterworks. 

 

What gives you the greatest satisfaction in your position? 

JR:     Perhaps the greatest satisfaction in my position lies in making a difference in a boy‘s life.  This has always been the steady 

heartbeat that sustains most any boychoir organization.  Satisfaction comes from harnessing a boy‘s inquisitive nature, and the 

reward is the delight in his eyes as he learns to make music with friends who share his love for singing.  Perhaps, also, it is in 

knowing that each new member, like a lump of clay, will go through many experiences that will help mold him.  There is also 

great satisfaction in witnessing each boy develop musically and personally while achieving high standards as part of the choir. 

 

What have been your greatest challenges? 

JR:     A community boychoir, by definition, draws membership from a wide spectrum.  Kantorei attracts boys from five coun-

ties, representing public, private, parochial, and home-school settings, as well as many faith traditions.  Perhaps one of my great-

est challenges is getting everyone on the same page together.  Scheduling concerts around mandatory school activities is never 

easy.  Additionally, boys are presented with a sampler platter of enticing extra-curricular activities, and they‘ll try most all of 

them if given the opportunity. 

  Secondly, recruitment and retention of new members is a never-ending process.  Julian Ackerely, Artistic Director of the 

Tucson Arizona Boys Chorus told me ―It‘s like cleaning house.  You have to do it constantly.‖  Participation in a boychoir is not 

for every youngster; many try us for a while, then leave to pursue other interests. 

  Thirdly, adolescent voice change issues can complicate many facets of the program.  It‘s difficult to do much long-range 

repertoire planning, not knowing fully what horses you will have to pull the wagon.  The choir you have in September doesn‘t 

sound the same as the group you take on tour in the summer.  Some boys learn multiple voice parts, attend different sectional 

rehearsals, and make other adaptations to address issues over which we have no control. 

 

What are some things you have learned over the years that you wish you had known in the beginning of your career? 

 JR:     One of the first lessons I learned is that kids don‘t come out of a mold. Once you learn to respect them as individuals, they 

in turn respect you.  Soon after, I recognized that kids don‘t care how much you know until they know how much you care.  They 

want to be loved and actually crave structure and discipline, even though they don‘t show it outwardly.  Along the way, I also 

learned that love without discipline is a recipe for chaos; and discipline without love is a prescription for rebellion. 

      The boys have taught me many other lessons.  They‘ve tried my patience, and ironically, have made me more patient.  Their 

childlike nature has shown me how to appreciate the sparkle in their eyes and the ―aha!‖ moment when the light bulb comes on in 
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Interview with Joel Ross (continued from page 14) 

their mind.  Their adolescent angst in all its manifestations has encouraged me to be more understanding and empathetic.  The 

thrill of their voices joined together in song reminds me that I, too, must continue to search for beauty and order in an often 

chaotic and confused world. 

     On a more mundane level, I‘ve learned not to burn bridges, and not to draw lines in the sand when there‘s no consequence 

for crossing them.  It‘s easier now for me to disagree without being disagreeable, too. 

 

Who are some people who have helped you the most, and how? 

JR:     Of course, I should acknowledge Esther Erickson, my first piano teacher.  Also, Gordon Olson, Director of Choral Ac-

tivities at East High School in Rockford, IL, who exposed his students to great choral literature and set high standards for per-

formance.  While in college, four individuals stand out: Bettie Buccheri, Greg Athnos, David Thorburn, and Monroe Olson.  

They all were great professors, mentors, advisors, and friends.  They taught me the difference between pursuing a well-

rounded music education and merely obtaining a degree.  While at North Park, I soaked in every musical experience I could, 

and haven‘t looked back since.  Now, as a teacher myself, I‘m ―paying it forward.‖  I‘d like other young people to have that 

same kind of experience during their formative years. 

     Of course, guidance, direction, and support also come from many other individuals, and for these people I am also most 

appreciative.  Directing a boychoir is a communal, collaborative, exhilarating, and sometimes-messy endeavor.  My col-

leagues on the artistic staff—Diane Rodway Knight and Trudy Anderson—form a vital and integral component in the prepara-

tory levels of the organization.  Critical also are the administrative staff, board members, parents, donors, and other volun-

teers.  It‘s encouraging and comforting to know that the director is never alone in his mission.  I am deeply grateful for the 

many others who share the vision, and seek to support these goals in tangible ways, both seen and unseen.  Over the years, 

I‘ve collected most all the cards, letters, and emails sent to me from boys, alumni, parents, community supporters, colleagues, 

and friends.  They‘re stored in a cardboard box in the closet.  Occasionally, when a rehearsal has been particularly unproduc-

tive, a boy drops out of the choir, or some other negative or frustrating issue arises, I ―go to the box‖ and randomly pull out a 

card and read it slowly.  It clears the mind, redirects the energy, and puts everything back into focus again. 

 

Who have been your model choral directors? 

JR:     As both a singer and pianist, I‘ve had the honor and privilege to collaborate with dozens of top-shelf choral directors in 

workshop, festival, and formal concert settings.  The guy that immediately springs to mind is Eph Ely.  He is equal parts tech-

nician, magician, spiritual advisor, coach, cheerleader, comedian, and snake oil salesman.  I‘ve seen five hundred high school 

kids eat out of his hand.  Somehow, he is able to make choral singing a transformational experience—one that takes both the 

singers and the audience to a place they‘ve never been, and would like to visit again very soon.  Eph delights in the fact that 

―they even pay me to do this!‖ 

 

How have your teaching/directing strategies changed over the years and why? 

JR:     I try to encourage the boys to take ownership of the group.  It is, after all, their choir.  It‘s my responsibility to facilitate 

by leading, mentoring, and guiding rather than dictating.  At the podium, instead of phrases like ―I need‖, ―I want‖, and ―Give 

me‖, I now use ―Let‘s try.‖  Jean Ashworth Bartle once said in a workshop, ―Remember, we‘re not training seals!‖ I try to 

provide them with tools to find solutions and solve problems on their own.  I encourage them to ―lead in your section and fol-

low me.‖  During rehearsal, I move among the boys, and invite singers to show their progress in front of their peers.  Often,  I 

ask open-ended questions such as ―List three things that might improve upon what we‘re doing.‖  Or, ―What is this piece all 

about, in your own words.‖ Or, ―Let‘s say you are the assistant director.  What do your ears tell you about what the choir has 

just sung?‖ 

 

What kept you in the choral directing field? 

JR:     Music is a calling.  It chooses you, not vice versa.  Margaret Hillis gave these sage words of advice to students consid-

ering a career in music—―Don‘t go into music unless you can‘t live without it.‖  One of the more recent insights to directing a 

boychoir is that I don‘t really teach music.  I teach children.  Music is merely the vehicle of choice and what we all have been 

called to do.  We can learn to find joy in the journey and to love the process as much as the final product. 
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Interview with Joel Ross (continued from page 15) 

Talk about some favorite memories from your career. 

JR:     Perhaps some of the most vivid memories include the experiences Kantorei has had singing with other boychoirs and 

children‘s choirs from around the globe. While at home and on tour, Kantorei has collaborated with at least 70 such ensem-

bles.  Each experience has reminded the boys that they are not alone in their love for singing.  Other children share this same 

passion, and we can learn so much from each other as we share our language, customs, culture, and traditions with each 

other. 

    I also recall experiences when musical components were coupled with powerful educational, spiritual, historical and cul-

tural elements in performances of tremendous emotional depth.  In 1994, the boys toured the Holocaust Memorial Museum 

in Washington, D.C., just after it opened to the public.  After the museum tour, we had arranged for the boys to sing Charles 

Davidson‘s ―I Never Saw Another Butterfly,‖ a song cycle of poetry written by Jewish children interned during World War 

II at the Terezin concentration camp near Prague.  Most of the children perished at Auschwitz.  Singing these poems in that 

setting had a profound impact on everyone—for some, it was life changing. In 1995, the choir visited the Terezin camp dur-

ing a concert tour of Europe.  Our musical journey had come full circle. 

     Other vivid memories relate to the celebration of the 200th anniversary of the birth of Abraham Lincoln.  As a musical 

tribute, the boys diligently prepared an extensive set of songs from the Civil War period.  Accompanying the music was a 

presentation of Civil War-era slides synchronized to illuminate text and themes of the songs.  This montage was also pre-

sented on tour.  From Cleveland, OH, where they sang in a Civil War-era church built by slaves, to Hagerstown, PA, the site 

of the Antietam battlefield, to the battlefields of Gettysburg, the boys‘ voices transported us back to an era rich in American 

history. The boys‘ singing touched the hearts of many people, who, at least for a moment, were reminded about what makes 

our nation great. 

 

What advice do you have for young choral directors? 

JR:     I would encourage them to become as complete a musician as possible.  Obviously, this includes knowledge of the 

physiological aspects of the vocal instrument coupled with the mechanics of conducting. It also requires a discerning ear and 

a reasonable proficiency in keyboard, as well as an understanding of the range, tonal characteristics, and idiosyncrasies of the 

orchestral instruments.  I‘d advise them to observe other conductors and music teachers in action and apply the most effec-

tive techniques and concepts to their own ensembles.  As a continuation of their formal education, I would also strongly sug-

gest attendance at choral conventions and workshops.  Score study is important, as is perusing the wealth of choral literature 

available. I‘d encourage them to have faith and confidence in themselves as they stand before their singers.  Of course, they 

will make mistakes, but it is through these experiences that they will grow as musicians.  I‘d remind them that the human 

voice is Divinely created and the most personal of all instruments, and the singers in their charge must be handled with love, 

care and respect.  Finally, I‘d suggest that they take what they do very seriously, but don‘t take themselves so seriously.  

 

What do you find unique about your type of ensemble?  

JR:     Kantorei was founded in 1964 as an SATB ensemble, which, at the time, was quite unusual.  More and more boy-

choirs are now retaining the changed voices for a host of reasons. First, there are many social and psychological advantages.  

It is possible, even desirable, for a boy to remain in a community boychoir throughout high school.  Rather than being dis-

missed because of a voice change, he can participate in the choir at a time when his emotional development might benefit 

most from it.   

    Secondly, Kantorei benefits from expanded repertoire and performance options.  There exists a greater scope of fine choral 

literature from which to choose in a variety of voicings: SATB, SSA, TTBB, etc.  Performances can be more varied in tex-

ture and timbre, while another possible advantage is more audience appeal.  Additionally, boys have an opportunity to learn 

both treble and changed voice parts as they study varied choral masterworks throughout their lengthened career.  High school 

age members with advanced musicianship skills can serve as student directors, accompanists, etc. 

    Thirdly, the music director has many more opportunities to present sound vocal pedagogy in the choral setting.  The direc-

tor can continue to develop the head tone, mixed register, and chest voice simultaneously.  During the voice mutation, the 

boys can sing a part that is most comfortable at any given time.  This vocal part may vary from month to month, but the im-

portant aspect is that he is encouraged to keep singing through the voice change.  A major advantage is that boys with 

changed voices and well-developed head tone can continue to occasionally sing treble voice parts.  This provides needed 

support and strong musicianship to the less experienced trebles.  In short, there is a de-emphasis on labeling boys to a spe-

cific voice part (i.e. the boy is a singer, not necessarily an alto).  More emphasis can be placed on utilizing each boy‘s 
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strengths, developing teamwork, and insuring vocal health. 

 

What do choral directors of ensembles unlike yours fail to appreciate or understand about boychoirs? 

JR:     Boys aren‘t as tough and macho as they might make themselves out to be.  They need not be feared or ignored, nor are 

they curiosities to be observed from a safe distance.  They‘re not necessarily given to lumberjack songs, sea chanteys, doo-

wop, or the latest pop hits. Boys are, however, capable of singing choral masterworks with an aesthetic sensitivity that belies 

their youth, and their voices have an impalpable power to move the emotions—sometimes even their own. 

    In a boychoir setting, the elements of teamwork and leadership cannot be overemphasized.  Boys possess varying degrees 

of talent, natural ability, and experience; however, each boy is encouraged to give the best that he can give.  He soon learns 

that singing in a choir is a lot like playing on an athletic team, except that there are no winners, losers, starting line-up or 

bench warmers.  He knows that being ill prepared for a performance negatively affects the whole group.  His attitude is ―we‘re 

all in this together,‖ and he likes being part of something that‘s bigger than he is.  He relishes the camaraderie and the feeling 

of brotherhood within the group. 

    In Kantorei, as with any boychoir, older members serve as valuable mentors and role models.  They 

can relate with empathy, patience, and understanding towards the less experienced boys.  Most have 

come up through the ranks of the training program, and have grown to appreciate the many valuable life 

skills they have gained through the study of music.  Many have sung in Kantorei for 10 years or more—

more than half their life by the time they graduate. They also learn that singing in a choir is more about 

giving than getting, essential to the boys’ understanding especially during their adolescent years when 

they tend to become more self-absorbed. 
    Perhaps Thomas Jefferson said it best: ―The boys of the rising generation are to be the men of the next…and the sole 

guardians of the principles we deliver to them.‖  Leadership skills are seldom inborn.  They are learned behaviors forged in 

the cauldron of life‘s experiences.  As music directors, we are faced with an awesome responsibility: to influence impression-

able young lives by our example.  This is truly one of the greatest marks of success in a boychoir—making a difference in a 

boy‘s life, one boy at a time. 

 

What extra-musical mission, if any, does your ensemble devote itself to following? 

JR:     Since 1964, Kantorei‘s mission statement has been both simple and unwavering: to represent the finest tradition of 

boychoirs by offering an outstanding musical and cultural education while providing many opportunities for personal growth.  

Put simply, music and character building run on parallel tracks with equal emphasis. One is not the cake and the other icing. 

Through the pursuit of excellence in the musical arts, the boys make the transition to becoming responsible, caring, disci-

plined young men.  They come to know themselves and their world better, preparing their lives for the many challenges they 

will yet face.  Through their willing and purposeful participation in the choir, they serve as role models for what is positive 

about today‘s youth.  

 

Interview conducted by Paul Laprade 

ACDA National R&S Chair Two-Year Colleges 
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Early teaching Perspectives 

Lessons Learned Along the Way 

 

I am entering my third year teaching, which is just long enough to learn that I still have a lot 

more to learn! When I was asked to write an article for the Fall Podium, my initial thought was, ―What 

do I have to share that would be helpful or interesting to these teachers who I respect so much?‖   I am 

by no means an expert and am sure that many of my experiences have been similar to so many other 

teachers.  However, I have found that no matter how excellent your college education was or how pre-

pared you are, there are several surprises in store for you.  I have had my fair share of struggles and tri-

umphs, questions and answers, sorrows and joys, and have found that each of these things has shaped 

me into the teacher I am becoming.  One of the biggest surprises for me has been what it feels like to 

deal with student auditions – the kids, the emotions, the parents, you name it.  Auditions are one of the 

most challenging aspects of our jobs, but can prove to be very rewarding.  Perhaps other young teachers 

can read this and know they are not alone and seasoned teachers can read and think back fondly (or at 

least have a good laugh) on their own early experiences. 

Have you ever been through an audition as a singer where you didn‘t get what you thought you 

wanted?  Considering that this is a journal for choral educators, I am assuming the answer is a resound-

ing yes!  Occasional disappointment from auditions just comes with the territory and we all know that.  

Yet, for all my auditions where I felt disappointment, I never took the time to think about how the 

teacher felt in each of these situations!  While I felt sad or angry or disappointed, it never occurred to 

me that my teacher might be feeling an array of emotions as well.  As a teacher, we have multiple audi-

tions a year for an array of musical groups and each of those is full of students that know what they 

think they want - and when you care about your students you want nothing more than to give them what 

they want!  However, if I had done that in my first musical I would have had 23 Cinderellas, 15 god-

mothers, and more stepsisters than we would have known what to do with!   

After that first major audition I agonized about what each student was thinking and feeling and 

was scared to face them after the cast list was posted.  I thought about each individual: the sisters who 

got the parts each other had wanted, the girl whose father had just passed away, the best friends who 

wanted to be in the cast together who would be devastated when only one of them got the part they 

wanted…it goes on and on.  I started to think that maybe I should have cast these students based on their 

own particular needs.  After a weekend of misery I had to do something to resolve this feeling I was 

having – after all, I have a lifetime of varied auditions ahead of me!  I asked myself why I made the 

choices I had made.  Was it for the students or for the good of the show?  I knew in my heart that the 

choices I made had been for the ultimate success of the show and that I could feel confident in my deci-

sions. 

I realized that the next step was to prepare my students for these situations.  As I was going 

through the decision making process I needed to prepare them for the choices that would be made.  I 

started to have conversations with the students about how I cared about them deeply, but that ultimately 

I needed to make the best decisions for the audition at hand.  As I started to have these conversations 

with my students, the palpable tension and conflict leading up to the auditions lessened.  I try to remind 

them that in life we frequently don‘t get want we want – parts, jobs, etc – and that this is another way to 

start preparing for how to get through these ups and downs.  Sometimes something even more wonder-

ful is in store for us.  Amazingly, they have responded to this very well!  This summer I had a colleague 

ask me what I have done when kids drop out of things when they don‘t get what they want.  Miracu-
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lously, I still have not encountered this situation. I have been working to make every person in every 

choir, ensemble, part, etc. feel incredibly important in the role that they play.  If they feel like an essential 

member of the team their whole attitude will change.  I have also established an open door policy follow-

ing auditions.  You can come and ask me any question you wish about how to improve, but no complain-

ing allowed.  Kids come and ask what they could have done better and I have found it has been a very 

valuable learning experience, both for me and the students. 

Then there are the parents….Just that one word calls up so many feelings for a music teacher.  

Who ever told us that our job was going to have just as much to do with parents as it does with the stu-

dents?  One of the greatest lessons my department chair taught me at the beginning of my first year was 

to earn the trust of the parents and they will work for you.  Show them that you care for their children 

and that you have their best interest at heart and the possibilities are endless.  I worked very hard to do 

that over the past two years and I now have a committed crew of parents who will do anything and every-

thing to make their children‘s experiences successful!  However, there are always going to be the parents 

at the other end of the spectrum – those who want what they want for their children and cannot under-

stand why you aren‘t giving it to them.  I have heard phrases like ―but our daughter is special‖ or ―how 

could you not put her in the madrigal group just because her voice doesn‘t blend – why should she have 

to blend if she‘s the best singer in the choir‖ or even ―you‘ll understand someday when you have children 

of your own.‖  This can be hard to handle and it‘s hard not to take it personally.  I have always been 

taught the phrase ―kill them with kindness.‖  I am still learning to deal with parents but have so far been 

successful if I have been kind, professional, and prepared.  There are some parents that you will never 

see eye to eye with, so know that sometimes you just have to let it go!  And sometimes, if you can take a 

tough situation and resolve it with a parent, you can even win that parent over to your side forever.    

It all comes down to this – TRUST your musical knowledge, your decisions, and yourself!  (I‘m 

still working on remembering these things myself!) Make sure that when you make decisions you make 

them for the right reasons and everything will fall into place from there.  Be fair and unbiased, but also 

be kind.  I would like to close with a brief excerpt from a letter written to me by a former student follow-

ing his graduation.  This particular student had been a committed choir student but also the valedictorian, 

student body secretary, and a member of just about every team and club possible at our school.  In short, 

he is very talented and used to getting the things that he wanted!  I cast him in a part that at first he did 

not believe he wanted, but I knew in my gut that he was perfect for this role, whether he knew it or not.  

At first, this was very challenging for him. After much conversation, he decided to stick with it and the 

end result was nothing short of spectacular.  This is what he wrote to me: “…The musical brought forth 

another new experience.  For the first time, I did not receive something that I worked hard to achieve, 

but you honestly taught me a valuable life lesson.  You cannot always get what you want, but in music 

and life in general you have to take what you’ve been given and steal the show.  You helped me realize 

the worst and scariest part of a roller coaster ride sometimes brings forth the most exciting and reward-

ing feeling.  I hold no regrets.  You were there for me and I once again thank you.  You have inspired me 

to soak up every minute of life’s roller coaster, and for that I am forever thankful.” 

 

Tina Shoemaker 

Choir Director 

Lincoln Way-North High School 

 

Lessons learned Along the Way (continued from page 18) 



Page 20 Volume 37, No. 1 

Make plans to join your colleagues from around the country this 
Spring.  Go to www.acda.org for more information. 
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Making An Impact: Opportunity Abounds! 
 

 

As choral directors, we have the opportunity to impact many different people through music. In addition 

to our students, our ―choral community‖ can include hundreds of people who come together through the 

choral music experience. Parents, other teachers, alumni, vendors, administrators, family members; with 

such a broad range of community members in any given location, we have a lot of opportunities to learn 

about others and ourselves through our professional and personal interactions. How can we be sure we 

are making a strong impact? What can we do to elevate choral music in the eyes of all we come in con-

tact with? Here are some suggestions! 

 

1) Highlight the comprehensive nature of music in verbal, visual and written communication.  For 

example, we know that teaching music means teaching elements of math, science, language arts, and so-

cial studies. Breaking it down even further, we are teaching aspects of foreign language, physical educa-

tion, health, psychology...and the list could go on.  A good music teacher teaches these things in service 

to the music and the musical experience itself; however, in the age of cross-curricular and interdiscipli-

nary teaching, it doesn‘t hurt to let others know how inclusive music, as an academic subject, really is.  

Do others (parents/other faculty members/administrators) know this about our subject?  Are people 

aware of how rich a musical experience really is? Do not assume; share it with them! 

 

2) Make a list of ten people who should get a personal invitation to your first concert.  With so 

many school activities and events, a personal invite might just make the difference in getting someone of 

significance to your performances. Until a person sees what students are doing, he/she may not under-

stand what choral music education really is. On the invitation, you could include a short note about what 

will be exciting about the performance, focusing on student achievement rather than entertainment.  This 

will show that the students are the focus, and that they (and the program) need the support of a variety of 

people to have the greatest impact on the school and greater community. 

 

3) Make a concerted effort for your program to be as inclusive as possible.  All music teachers are 

involved to some degree with recruitment, and most of us work hard to involve as many students as pos-

sible. When the student body of the choir program matches that of the school, that is an ideal scenario. 

However, making a program appealing and accessible to all involves being deliberate with choices in 

repertoire, vocal styles, teaching practices, the use of role models and performance experiences. Reflect 

on all of the different ways you might make your program one that celebrates great music and people 

from all backgrounds.  Widening your circle in a variety of ways will only serve to strengthen your place 

in the fabric of the school. 

 

4) Project an image that is healthy and happy.  If people are happy doing something, they will most 

likely want to keep doing it. Along with this idea, when someone projects a healthy and happy image, 

others often want to be around that person, or learn more about what it is that he/she is doing to be that 

way. Whether you are able to inspire students to prioritize their health and happiness, motivate a co-

worker to keep up with you, or just enjoy your work more, this is a win-win. As teachers, it is very easy 

Student Perspectives 
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-------------------------------------------------------------------------------  

 

Recommended Repertoire: Five “Core’ Works for Young Men’s Voices 
By Joel Ross 

 
The Angel   Rachmaninoff  SSA  Musica Russica Ra6Ch6 

This poetry setting is a fine example of late Romantic music that is accessible to developing treble voices.  Encourages ex-

pressive vocal line, dynamic contrast, shading of text.  Sung in Russian.  Requires a skilled pianist. 

 

Ave Maris Stella  Grieg   SSATBB Oxford Univ. Press OCC07 

Grieg‘s acappella setting of the familiar text showcases an expressive chorus.  Subtle harmonic shifts encourage secure intona-

tion.  Opportunity for a treble semi-chorus to explore the upper range. 

 

Die Frucht des Giestes ist Liebe Giesler  SATB  Hal Leonard  48003775 

This beautiful setting of the biblical fruits of the spirit would have originally been sung in the Moravian church in early Amer-

ica.  Simple, direct, and sublime, it captures the heart of performers and listeners alike.  Piano accompaniment with obbligato 

flute. 

 

Song of Peace   Persichetti  TTBB  Theodore Presser 362-00130 

Vincent Persichetti‘s Song of Peace was written in 1962 during a time of great political and social upheaval.  The Berlin Wall 

had just been erected, the U.S. was in the depths of the Cuban missile crisis, and the issue of civil rights was dividing the na-

tion.  Strong writing for men‘s chorus with piano. 

 

The Drunken Sailor  arr. Sund SATB div  Walton Music  WSK104 

Great fun, but it takes a long time to polish.  Each verse is just different enough to make the memorization tricky.  Supposedly 

Mr. Sund dashed this arrangement off in one afternoon!  When it clicks, it really clicks, and the audience will love it. 

Interview with Joel Ross (continued from page 17) 

to get run down and feel drained by all of the demands of our work. Maintaining good vocal health, man-

aging our stress and emotional well being, and remaining inspired and excited to teach need to be on the 

top of our ―to-do‖ lists.  When people have a positive impression of us, they will also have a positive im-

pression of our program. 

 

In conclusion, choral directors can have a great and lasting impact on the school community. The begin-

ning of the year is a fresh start – a new opportunity- to share what we do with as many people as possi-

ble. In such uncertain financial times, people are continuing to question the place of the arts in school. 

While this struggle is not new, it has intensified and many of us know teachers who have lost their jobs 

in the recent past and/or are experiencing the negative impact of budget cuts on existing programs. Here 

is one response: In this economy, who can afford to give up a program that is as comprehensive, inclu-

sive, and promotes health and happiness as ours?  In this economy, who can afford not to have strong 

music programs? 

 

Mary Lynn Doherty, Ph.D. 

Northern Illinois University 

Student Perspectives (continued from page 21) 
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 As the editor of the Podium, I have the great privilege to work with many great educators, musi-

cians, and conductors.  I cannot imagine doing my job every year without the influence, support and cama-

raderie of my fellow colleagues in ACDA.  Reading through the articles in this issue of the Podium, I am 

challenged with new ideas, reminded of things I have known but haven‘t thought of in ages, and chal-

lenged to look at the way I do things in my school, community, and church jobs. 

 As we begin a new year, I find myself working with a student teacher and I am reminded that  there 

is so much that I want to improve about my craft and so much that I still have to learn from those with 

whom I interact.  There is so much music and so little time!  ACDA and the relationships I have developed 

through this organization have helped to shape me professionally and personally in many ways.  There is 

something transcendent about music that ties us together and I count myself blessed to work at something I 

love so much.   

 One of the greatest benefits to being a member of the ACDA is having the resources of so many 

professionals so close at hand.  If you are not taking advantage of these resources, I would strongly encour-

age you to do so.  Summer ReTreat is a great way to get connected with colleagues from across the state 

and our national conference this spring in Chicago is an opportunity to hear what your colleagues from 

across the country are doing.  It is also a fantastic place to find repertoire, exchange ideas, and hear many 

wonderful choirs, including several of our own from here in Illinois. 

 I hope you enjoy reading this issue as I have.  As we start our new seasons of music making, I hope 

you are refreshed, challenged and encouraged by your students, colleagues, and ensemble members.  I wish 

you all a wonderful year of music making and growth in your craft.  I hope to see many of you in Chicago 

in March! 

          Best wishes,  

              

          Andy Jeffrey 

          Podium Editor   

          andrew_jeffrey@glenbard.org 

From the editor 

Mostly, my hope is for the audience to be emotionally engaged – to feel a range of emotions which remind us we‘re alive and 

present on this earth, in community with one another, and walking similar paths of very human experience.  In this era of ―Glee‖ 

and its glorifying of the hip, the popular, the NOW, I believe more than ever that young people (and singers of all ages) need 

music which speaks to their souls in a profound way, and which can transform them from the inside out.  Without sounding like 

a cop-out, I‘m not shooting for absolute perfection of a technical exercise.  Live performance doesn‘t result in perfection, as 

much as we strive for that elusive goal.  I‘m looking for us to perform from our hearts, with a genuineness that resonates in the 

hall, which serves the music well, and which invites the listener to celebrate great music and its impact on the human heart. 

 

Thanks to all my colleagues for your support.  We‘re opening the conference on Wednesday morning, March 9, and my choir 

would be most grateful to have you at the con-

ference in time to hear us! 

 

 

ACDA National Conference 2011 Preview (continued from page 13) 



The Conductor’s Podium 

Andy Jeffrey, Editor 

 

The Conductor’s Podium is the official publication of the Illinois chapter of the  

American Choral Directors Association. It is published three times a year, using  

the following deadlines.  

 

Fall issue: Copy deadline August 15  

Winter Issue: Copy deadline December 1  

Spring issue: Copy deadline March 1  

 

Send all written materials to Andy Jeffrey at andrew_jeffrey@glenbard.org 

 

Advertising rates Size  
1/8 page (business card) $40  

1/4 page $70  

1/2 page $120  

full page $200  

 

10% discount for ads placed in three consecutive issues.  

 

Full page: 7.5" wide x 8.5" high  

Half page horizontal: 7.5" wide x 4" high  

Half page vertical: 3.5" wide x 8.5" high  

1/4 page: 3.5" wide x 4" high  

 

The best format is a one color black (can include grayscale images) high  

resolution pdf with embedded fonts.  

 

 

Olympia High School Choirs receive Fourth Place in the 

2010 American Prize competition! 
The Olympia High School choirs, under the direction of Debbie Aurelius-

Muir, were announced as the Fourth Place winners of the national musi-

cal competition known as the American Prize. The American Prize seeks 

to celebrate excellence in the arts wherever it is found in America. The 

competing choral categories include:  Youth Chorus, High School Cho-

rus, College/University Chorus, Community Chorus, and Professional 

Chorus.  The competition requires 30 minutes of music submitted of a 

live performance.  The Olympia High School Chorale, Olympia Singers, 

and Olympia Chamber Choir  were featured on the digital video re-

cording that was submitted of their performance of Schubert’s Mass in 

G.  Olympia High School is located in Stanford, Illinois.  The Choirs were 

accompanied by a string ensemble, piano, and tympani.   


